
The College
of New York

OFFICE OF
THE PRESIDENT

tMUc AJministrationBiiilclmp. Koi>ni
160 Convent Avenue
New York, Nen York lOiHl

T E L ; 2 1 2 . 6 5 0 . 7 2 8 5
E A X ; 2 1 2 . 6 5 0 , 7 6 « 0

u-unv.ccny.cuny.eJii

Dear Colleagues,

As part of our efforts to be as transparent as possible regarding the finances of the campus, we are
releasing on a fairly broad scale information originally requested by Professor Jamal Manassah, who
asked for information about 21" Century Foundation supplements to the salaries of tax levy employees.
Those of you wishing to receive an accounting of these payments may pick up copies of the information
in the faculty senate office. We will also be making the information available to the leadership of the
Faculty Senate. The release of information in response to a FOIL request is a matter of legal obligation,
and I have no interest in obstructing that process—but I also thought that If the information was to be
released, it should be easily available to any member of the college community with an interest in
reviewing it.

Moreover, the release of this information merely puts such supplements on an equal footing as most
other modes of remuneration on campus. Tax levy salaries are a matter of public record, and I see no
reason why supplements should not be as well. I'll say, in connection with this point, that my name
appears on this list, reflecting the salary I negotiated when I became dean of the Colin Powell School,
and I think it's utterly fair that this information should be in the i public domain.
In advance of this release, however, I wanted to say a few things. The first and most important is that
philanthropic resources to the college are an increasingly important resource in our effort to keep CCNY
competitive and to make sure we're serving the students as best we can. Honors programs, student
scholarships, lectures and public events-and even graduation expenses—ail come from unrestricted
philanthropic reserves. But we also expend philanthropic resources to recruit and retain people with
talent, or to augment the labor resources we have for special projects. At a time of diminishing public
support for institutions like CCNY, over periods when salaries on this campus have failed to rnatch
college salaries elsewhere, philanthropic resources are absolutely necessary to protect CCNY's capacity
to play its historic and virtually unrivaled role in promoting upward mobility by providing educational
excel lence.

But that also requires that we make a serious effort to safeguard our philanthropic capacity by
constantly working to improve how we manage these resources. Since coming into this office, with
members of my management team, I have been involved in an intensive effort to assess our
philanthropic practices, review and improve how we steward donors and manage donations, and make
sure our spending activities line up with college needs and donor intentions. These goals are necessary
for any college to meet the challenges of the current moment, goals that I embrace, goals that would
have driven our activity with or without this FOIL request.

The second is that there are many ways a person can appear on this list, with the six mam categories
being the following;

• Someone who has, for some reason, had his or her salary supplemented appear on this list;
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