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FACULTY PEER ASSESSMENT

This assessment includes an examination of the instructor’s teaching, syllabus, and assignments.  It entails a pre-observation briefing, an observation, and a post-observation conference

The qualities described in the charts below are practices and dispositions that emanate from and are organized around the themes of the School of Education’s Conceptual Framework.  Not every quality may apply to the particular course or the assessed instructor’s practice.  When filling out the form, please highlight the qualities that are evident for each theme and check the box that best describes the degree to which the overall theme is evident.  Use the comment box for details, explanations, or any other relevant information. 

Instructor being observed:  







Date:  






Peer reviewer:  









Course:  






Please describe the learning experience observed (feel free to use additional space):  

	QUALITY/DIMENSION
	4=Clear, convincing and consistent evidence 
	3=Clear, but not consistent evidence
	2=Limited 

evidence 
	1=Little or no 

evidence

	Developing in-depth knowledge about the world:

The instructor presents both a breadth and depth of content that is in line with the professional standards of the discipline.

The instructor clearly presents differing theories and points of view that are current and relevant to the discipline.

The instructor fosters in-depth understanding of the content, providing conceptual underpinnings that give meaning to activities.

The instructor connects content knowledge to real world applications.

The instructor promotes dispositions to be a life-long learner.
	
	
	
	

	Comments:



	QUALITY/DIMENSION
	4=Clear, convincing and consistent evidence 
	3=Clear, but not consistent evidence 
	2=Limited evidence 
	1=Little or no 

evidence

	Becoming skillful, reflective practitioners:
a)The instructor helps candidates construct their own understandings; encourages critical thinking and problem-solving; provides support for candidates to question assumptions and develop habits of reflection.   

b)The instructor uses a variety of educational experiences, formats, and strategies effectively;

integrates field experiences to enhance understandings;

uses multiple and varied assessments to inform instruction and support learning;

integrates technology into teaching in a manner that enhances candidates’ content and pedagogy skills.
	
	
	
	

	Comments:



	QUALITY/DIMENSION
	4=Clear, convincing and consistent evidence 
	3=Clear, but not consistent evidence 
	2=Limited evidence 
	1=Little or no 

evidence

	Educating for/about/through diversity:  The instructor effectively furthers candidates’ knowledge, skills, and dispositions of learning styles/intelligences, special needs, cultural/linguistic differences. 

The instructor effectively uses candidates’ diversity as a resource and models respect for diversity in the class 
	
	
	
	

	Comments:



	QUALITY/DIMENSION
	4=Clear, convincing and consistent evidence
	3=Clear, but not consistent evidence
	2=Limited evidence
	1=Little or no 

evidence

	Nurturing leadership for learning:  The instructor helps candidates learn how to articulate what they know and can do effectively.  

The instructor promotes connections to issues of the profession and the world.

The instructor encourages candidates to participate in the profession and the community
	
	
	
	

	Comments:



	QUALITY/DIMENSION
	4=Clear, convincing and consistent evidence
	3=Clear, but not consistent evidence
	2=Limited evidence
	1=Little or no 

evidence

	Building caring communities:  The instructor creates a supportive classroom environment that promotes student interactions, inquiry, respect, and trust.

The instructor is engaging.

The instructor makes connections to other courses, faculty, events, speakers, and/or exhibits in the program, college, and/or world at large.


	
	
	
	

	Comments:




Overall Instructor Evaluation (Please circle one):  Excellent
Very Good
Satisfactory

Needs Improvement

Suggestions for further work and/or improvement:  

Post-Conference Comments:  

Observed instructor






Peer reviewer

Date:  







